The GHFE
Career Roadmap

A visual document mapping your
S5-phase journey to career mastery.




Navigating without a system guarantees overwhelm

CHAOS: Unstructured, Confusing, and Overwhelming. CLARITY: Structured, Directed, and Efficient.

Where do you rank on the Overwhelm Index?
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1. My head is spinning ~\ = 2.1see alight at the end 3. | have some direction, O 4. | understand the @ 5. | have the full
@ and | want to hide . of the tunnel, but I'm but I'm still winging 0 O path, and I'm ready to roadmap and am
under my desk. =, pretty sure it's a train. the execution. O take the first step. already walking it.




Trust the roadmap and take it one bite at a time

Phase 1
Focus

$145k

+ $25k equity

Day 1: Paralyzed by to-dos.

Elena, a project manager with 15 By switching to the GHFE The Result: By Phase 4, she had
years of experience, was paralyzed Roadmap, she focused only on three competing offers, landing
by the sheer volume of to-dos from Phase 1 for week one. her dream $145k role with $25k in
her last career coach. She tried to equity—without losing her mind.

rewrite her resume, network, and
prep for interviews all on Day 1.



The 5-Phase Lifecycle to career mastery

Phase 5: Post-Hire
& Lifelong Growth
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Phase 2: i——
Brand & Story )

Phase 4:
Interview &
Negotiation

Phase 3:
Search Execution

Foundation
& Strategy



Phase 1 >

Phase 1: Make data-driven decisions and build your foundation
What You'll Build (Driven by Key Frameworks):

Stay/Go Decision Matrix

Life-First Design

Runway Calculator

Precision Paradox

Bleeding Neck Filter

Search Dashboard
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The Art of Strategic
Procrastination

Look at this phase. Circle the
ONE item you are most
nervous about,

Tell yourself: | am not allowed
to worry about Phase 4 until
| finish this.
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Phase 2: Create marketing-grade materials that sell your value
What You'll Build:

Career
Narrative Arc

L

Origin Story Script

%) I

CAR Method +
Value-First Format

ATS-Optimized Resume

LinkedIn Lead
Engine

Digital Audit
Protocol

Optimized LinkedIn Profile

Clean Online Presence
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Hook-Value-Ask Elevator Pitch
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Phase 3: Run a strategic, targeted job search that converts

Networking Assets You’ll Build: Application Assets You’ll Build:
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Cover Letter Template
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Phase 4: Win the room, win the offer, win the number

Interview Assets You'll Build:

1

Negotiation Assets You'll Build:

Stmryr Bank of 8-10 Stories
(via STAR 60% Rule)

10 Killer Questions

Interview Prep Binder
(via 5-Layer Prep System)

Practice Problem Set

el
o
Scripted Counter-Offer

Salary Data Package

Decision Framework
(via Competing Offer Strategy)

Benefits Wishlist



Phase 5: Crush day one and manage your career forever
What You'll Build:

e

Day-One Action Plan &
90-Day Roadmap

LS8
.&

:‘-J Boss Communication Plan

Achievement Tracker (via 9’ 5-Year Career Map &
Wins Journal System) Q Lifelong Career OS

Bonus: The Al Career Toolkit

Supercharge your lifelong growth by building a Personalized Prompt Collection (CRTCO
Framework) and a Human Injection Portfolio to overcome the Al neutralization effect.




The 8-week suggested pacing

Week 1 Week 2 Week 3 Week 4 Week 5 Week 6 Week 7 Week 8

Foundation & gL NTION
& Strategy
Strategy (3-4 hours)
Brand & Story Brand & Story begins _
begins (4-5 hours/week)

Search Execution Search Execution overlap
overlap (4-5 hours/week)

" Interview Mastery

Interview Mastery ~ (3-4 hours)

~_Salary Negotiation
(3-4 hours)

The First 90 Days & ,
Growth (4-5 hours)

Lifelong Management Lifelong Management
& Al Toolkit & Al Toolkit (5-6 hours)

Salary Negotiation

The First 90 Days
& Growth




Create a pacing plan built for your actual life

A roadmap is useless if you don’t know your speed.
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1. Audit Your 2. Adjust the 3. Anchor Your
Calendar Schedule Routine

Look at the next 8 weeks. Expand the 8 weeks to 10 if Define your Non-Negotiable
Account for holidays, heavy necessary. Map module Hour. Pick one hour each week
workloads, or vacations. targets to your reality. that is sacred for this work.

(Example: Sunday afternoons from 2:00
PM to 3:00 PM at the local coffee shop).



The pre-flight roadmap review checklist
Action Steps:

D |dentify which modules are most critical for your current situation.
D Calculate your total time against the available 3-5 hours per week.
D Mark your calendar with specific weeks for each phase.

[] skim the Key Frameworks to see what you'll be installing.

Verification:

D | understand the specific build outcome for each module.
D | have identified at least 3 Key Frameworks | am excited to learn.

D My calendar reflects a realistic pacing plan.



Finalize your course completion schedule

Part 1: Phase Deadlines Part 2: Weekly Commitment

Target Completion Dates for My Weekly Time Block(s):
Phase 1 through Phase 5. . 2_8 MM

7-8 AM, SM 9-11 AM.

Total Weekly Hours Committed:

4 howrs total.

hours




The map is drawn. Time to start the engine.

You have your GPS. You Know your pace.

’ Next Lesson:




