Design Your Life, Then
Design Your Search.
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A METHODOLOGY WORKSHOP FOR THE STRATEGIC JOB SEEKER.




The Desperation Trap:
Why We Start Backwards

The Cycle of Reactivity

Scroll Job
Board

See
Interesting
Title

The Cycle of
Reactivity

The Mistake

Most seekers start by letting the market tell them
what they should want. They browse titles, read
descriptions, and outsource their life design to an HR
manager trying to fill a seat.

The Result

You apply to 15 jobs in 3 industries and lose all
strategic direction.

The Insight

Desperation narrows vision. If you wait until you

are in pain to define what you want, you will
optimize for the wrong things (title, salary, prestige)
and end up miserable in a shinier package.



Your Job is a Tool
That Serves Your Life

JOB
SEARCH

Target Roles,

Industries, Companies.

LIFE DESIGN

Values, Geography, Time, Relationships.

The Pivot:

We are inverting the process. We do
not look at job boards until we have
defined the life that the job must
support.

The Question:

We stop asking “What jobs are
available?” and start asking “What kind
of life am | building?”

The Goal:

To use the following three tools to build
a filter that lets you say “No”
confidently and “Yes” quickly.



Tool #1:
The Priority Scorecard

01. Compensation
(2. Location Flexibility

03_ Culture

(O4.. Meaning / Purpose

()5. Schedule / Work-Life
Boundaries

06. Growth/Learning
(7. stability / Security
08. Autonomy

09. Team/Relationships
10. Impact/ Visibility




Defining Standards vs. Accepting Trade-offs

THE TOP 3 (NON-NEGOTIABLES)

Action: For your top 3, write ONE sentence
describing your Minimum Acceptable
Standard.

~

Example (Stability): “The company must
have been profitable for at least 3

consecutive years.”

. A

Note: This is not your dream scenario. It
is the floor.

THE BOTTOM 3 (THE TRADE-OFF)

Action: You must explicitly acknowledge
you are willing to compromise here.

The Hard Truth:

If Compensation is #1 and Work-Life
Boundaries is #10, you are deciding that
you will work weekends for higher pay. The
scorecard forces you to own that decision
before the offer comes.



Al Assistant: The Reality Check & Tension Analyzer

Al cannot tell you what to want. But it can tell you if your wants are realistic or contradictory.

PROMPT 1: THE REALITY CHECK PROMPT 2: THE TENSION ANALYZER
Based on current job market Analyze the potential conflicts
conditions for [my field], tell me if between these priorities: [List Top 5].
my top 3 priorities of [X, Y, Z] are Identify scenarios where I might be
commonly found together. What specific forced to choose between #1 and #2.
industries or company types offer this Play devil's advocate.

combination?



Tool #2: The No-Fly Zone

Protection Against Desperation

L OOl Ll LY

Core Concept: These are the conditions under which you will NOT accept a
role. Period. Even when savings are low. Even when you are 5 months into

the search.
THE RULES VALID DEAL-BREAKER EXAMPLES
1. Max 5 Items: If everything is a deal- e | will not accept a base salary below $X.
breaker, nothing is. e | will not take a position that requires
2. Specific & Measurable: Not “toxic reqular weekend work.
culture” (vague), but “Commute over e | will not accept a role with no path to

30 mins” (measurable). advancement within 18 months.



The Desperation Stress-Test @

Scenario:
. . THE DEAL-BREAKER CHALLENGER

It ™ Mon_th 5 Your SE]VlngS Use this prompt to ensure your deal-
are running low. An offer breakers aren't just preferences in
comes in. It hits your salary o i
target, but it violates your Here are my 3 absolute deal-breakers

. for a new job: [List Deal-Breakers].
NO_FIy Zone rU|e regardlng Play devil's advocate and challenge
commute time. Do you ta ke whether these are truly non-negotiable.

A Create a temptation scenario where I
It might be convinced to break them.



Tool #3: The ‘Why’ Statement

Money motivates short bursts.
Purpose sustains long campaigns.

Job searching is brutal. There will be rejection, ghosting, and silence.
When motivation crashes, “| need a paycheck” will not be enough
to get you back in the fight.

The Formula

Step 1: Moving Toward Step 2: Who Benefits Step 3: The Visualization

Not running from. What is Beyond yourself (Family, Specific details of life after
the next chapter? Future Self). the search.



Refining Your Narrative

':Neak [ Generic F»ttrong [/ Specific
nter nier
| want a better job so | I’'m searching for a role that lets me use my
—-car-have-work-tife operations expertise to build something
balance and be happier. meaningful, while being present for my kids

during the years that matter most. When
this search is over, I'm respected, I'm growing,
and I'm home for dinner.

Al INTEGRATION: THE WHY REFINER

Here is my draft ‘Why’ statement for my job search: [Insert Draft].

Help me make this more specific and emotionally compelling. Remove generic phrases.
Focus on sensory details and the impact on others.




Synthesis: The Life Design Scenario Modeler

Use your filters to test different career paths before you commit to applying.

> Path A

CURRENT PATH <
N Path B

PROMPT: SCENARIO MODELING

I am considering two different career paths: [Path
Al and [Path B]. Score each scenario on a scale of

1-10 based on my Priority Scorecard: [List
Priorities]. Highlight which path aligns better
with my life design goals.

Critical Insight: Does a scenario you were emotionally drawn to actually score poorly on your #1 Priority?



The Decision Matrix: How to Grade an Opportunity

Decision Logic

| ] Does this role satisfy Priority #1?
e Strong Pursuit = 3 Yes + No
|:| Does this role satisfy Priority #27 Violations + Aligns with Why.

[ ] Does this role satisfy Priority #3? » Worth Exploring = 2 Yes + No
Violations.

|:| Does this role violate any No-Fly
Zone item?

[ ] Does this role align with my “Why"? » Skip It = 0-1 Yes.




Immediate Action Items

Complete the 1ns

Priority Scorecard. x| | :
B Subtext: Force rank 1-10. Define el

minimum standards for Top 3.

Define the No-Fly Zone. % / w—
B Write down your 3-5 hard lines. e s

0 3 Draft Your “Why”. _ D j;\
Write the paragraph and post it - :
B near your workspace. ]: "

0 4 Find an Accountability Partner. )

Share your No-Fly Zone with someone &(—) Q
PRODUCER NOTE: Do not start applying until these 4 items are done.

B who will hold you to it.



The Final Reality Check

Al Is a mirror, not a compass. It can reflect your thinking
back to you, check for blind spots, and analyze trade-offs.
But it cannot decide what matters to you.

Your priorities are personal. Don't let market data
convince you that your values are “wrong”.

You have defined the life you want.
Now, go find the work that supports it.



